[bookmark: _GoBack]In my opinion, diversity and inclusion are intricate and sensitive concepts. They not only influence the productivity of an organization but also the social sanity of the community. Whereas diversity refers to the representation of people from different races, sex, sexual orientation, religion, age, and so forth, inclusion refers to the respect accorded to other people’s perspectives that they feel a sense of belonging and value in the organization.
Research has proved that diversity bolsters fecundity. Why then, one would ask, aren’t all organizations adopting this? The statements, “If you hire an employee and they don’t see people that look like them in the organization, they won’t stay in the organization” and “If you can’t see it, you can’t be it,” reflect the impact of inclusion on people’s ability and willingness to work. These statements do conflict with the notion of hiring the best person for the job.
Inclusion confers a feeling of security and immensely boosts esteem. All of which translates to positive growth. Employees would be more comfortable in a workplace where they fit in, especially where race is an issue. It is unfortunate to note that advantaged groups of people harbor feelings of condescension towards marginalized groups such as the queer, people of color, and people belonging to certain doctrines. Such perception is deep-seated and is reflected in how they treat other employees. To avoid all this tension, people opt to steer clear of such organizations with unfamiliar faces.
Diversity and inclusion at the highest level of any organization are essential because different groups will feel represented. That brings a sense of security to all employees. The fear of being segregated or sacked for unapparent reasons dwindles, and a feeling of belonging starts to grow. Consequently, people feel free to share their brilliant ideas for the growth of the organization. To advocate for diversity and inclusion is quite simple. However, the actual implementation of these ideologies should start with what we teach our children for them to be successfully applied.
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